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ANNE STOREY 

Executive Coach 

    

 
I am interested in supporting clients who: 

 Value focused time out to reflect on what is going well, and what can improve 

 Recognise the importance of effective influencing and relationship building, and 
want to enhance their strategies or skills in this arena 

 Want to make the next step up in their career, or who have made this step and 
would like to work out how to do this new role well 

 Recognise the need to enhance their personal resilience and/or work life balance 

 Would like to feel more confident about who they are and what they contribute 

 Want to enhance their political or organisational acumen 

 Would like to improve their own or their team or organisations delivery of 
business results 

 

Coaching Experience 
 
Anne has worked in commercial, public and not-for-profit organisations at Board and 
Executive level, and has 20 years experience coaching and developing people at all 
levels of many organisations to achieve their personal and organisational goals.  
 
Most of Anne’s recent work is with CEOs and Directors as their Executive Coach, or 
developing their Boards, Executive Teams or Heads of Function.  
 
She also undertakes various coaching & facilitation assignments, including: 

 action learning groups  

 pairs coaching   

 peer coaching 

 team coaching 
 
. 

Organisational Experience 
 
Anne has worked as a senior leader in a range of large Commercial organisations, and 
is currently a Non-Executive Director for Wheelchair Basketball and a Trustee of the 
Forgiveness Project. 
 
Anne and has extensive experience of leading change and building organisation 
capability, and enjoys the challenge of supporting start-ups and helping mature 
organisations find new ways forward.  She played a key role in the establishment of the 

“I believe we all have the potential to achieve more than we think possible.  And 
I don’t just mean performing at a higher level.  I’m talking about enjoying what 
we do, building great relationships, continually learning, and achieving success in 
whatever way we chose to define it. 
And that’s why I’m a coach and development specialist.” 
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National Lottery, and was part of an award winning team that delivered Heathrow 
Express. 
 
Other clients that Anne has had substantial experience with include: BT, Coca-Cola, 
England Rugby, Ethical Trade Organisations, LeasePlan, Nestle, Olympic and 
Paralympic Sports Organisations, NHS Trusts, Sun Microsystems, VSO, and Wipro 
Technologies   
 

 
Qualifications, Supervision & Training 
 
Anne is a qualified member of the Chartered Institute of Personnel & Development 
(CIPD).  She is also qualified to diploma or similar level in a range of topics including: 
Apter Motivational Styles, Oshry Power & Systems, Myers Briggs, Transactional 
Analysis. 
 
 Supervision for Anne is provided in two groups.  The first group is comprises of a four 
hour session every two months.  This group is facilitated by Helen Ralston, who has 
significant experience as a coach, counsellor and supervisor and has recently 
completed a PHD at Ashridge Business School.   The second group is facilitated by an 
experienced supervisor who has cognitive behavioural thinking (CBT) at the heart of his 
work.  These sessions are for a small multi-disciplinary group of coaches/consultants 
who meet for four hours every three months.   
 
Anne also attends regular workshops to enhance her coaching skills, and recently these 
include: team coaching, and ‘rethinking psychology – why top execs derail’. 
 
Anne strives through all her development activity (and broader life experiences!) to 
understand and develop her strengths, to stretch her capabilities to include some things 
she never thought she’d be good at, and to know when and how to access the support 
that she needs to perform at an elite / optimal level as frequently as possible. 

 
Membership of Professional Bodies 
 
Member of the European Mentoring and Coaching Council (EMCC) 

Chartered Institute of Personnel & Development (CIPD) 

Founding Member of the Centre for Applied Positive Psychology 

Founding Member of the NeuroLeadership Institute 

 

Professional Positions  
 
Trustee for the Forgiveness Project 
Non-Executive Director of Wheelchair Basketball 
 

 
Personal insights 
 
Anne likes to work at a thinking level, because she believes that mindset shifts lead to 
sustainable behavioural and motivational change.  She also believes that building a 
supportive relationship with coachees is key: from a place of trust people can learn and 
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experiment and push their own boundaries.  Anne has been described as pragmatic and 
empowering; helping coachees to create practical, achievable actions to sustain change 
within themselves and their wider environment. 
 
 
 

Testimonials 
 
 

 “As ever thanks for all your support.  I have valued the way you have helped me to think through 
and articulate important challenges, development areas and yes, achievements too and look 
forward to continuing to work with you.” Director, UK Sport 
 

 “Thought l would put thumb to Blackberry and send you heartfelt thanks for 

your support, and expertise over the last couple of years. As we discussed it 

has been a challenging but fruitful time for me. I feel much more able now to 

tackle the rigours of being a Director, and that would not be the case if l had 

not had the benefit of your coaching. We had a few laughs too!” CEO UK 

Sport, YST, RFU 

 

 "For me, the benefits of sessions with Anne were that they boosted my 
confidence, nurtured my own reflection and learning and really helped me 
to feel that somebody outside of the work treadmill understood me and 
was encouraging me. Anne had a great gift of being able to offer very 
simple but effective practical tools for dealing with the day to day tactical 
challenges, whilst inspiring some big shifts in my outlook and personal 
style to help me really develop on my leadership journey. Without doubt, 
while I was seeing Anne I became a better leader for my direct reports, far 
more effective at influencing my peers and I believe my organisation got a 
really good return on its investment in our coaching relationship.  Anne is 
friendly and calm but has razor sharp insights - I carry many of her 
nuggets of wisdom with me on my shoulder in many aspects of my life!" 
Director, Scope  

 

 “I have very much appreciated Annie’s help as a coach.  Her style is warm 
and engaging but she is also tenacious in probing me to be honest about 
the challenges I face.  The approaches she has encouraged me to take 
have been really targeted and as a result really effective for me personally 
and of real benefit to my employer.”? Director BBC 

 

 ‘’Anne has worked with London United Busways for over 2 years, firstly 
coaching me through some very challenging changes that the business 
was going through as well as some role changes for myself. This has 
been of considerable assistance to me, enabling me to successfully deal 
with the challenges as they arose. 
Anne has also been helping to drive through our leadership change 
programme for our senior managers.  
Throughout all of this work Anne has acted in a highly professional 
 manner obtaining buy in to the programme from the managers from day 
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one. Anne has helped them all to be more confident in their roles and with 
each other - helping them to come up with fresh ideas to move the 
business forward.’’  Executive Chairman 

 

 I initially met Anne at a network group and immediately found her approach to the 
development of people exciting. Anne seeks out the latest research and developments in 
learning, development and organisational development, shares these with her peers, and 
translates them into approaches that are pragmatic and understood within the business 
world. I have personally used Anne as my coach and this has helped me to very quickly 
overcome some personal challenges. Her coaching style embraces sensitivity to the 
issues, challenge where required, and focus on the goals I am agreed to strive for. The 
outcomes have been memorable and lasting. I would not hesitate to recommend Anne as 
a coach and indeed as a business we have used her skills for other development needs.  
L & D Manager, Allianz 

 


